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MEMORANDUM

TO: Adam Edelen
Auditor of Public Accounts o
Through: Holly McCoy-Johnson, Executive Director%% 3/

General Administration and Program Support for Shared Services
FROM: | Susan Smith, Division Directo

Division of Human Resource Management

General Administration and Program Support for Shared Services
DATE: June 18, 2012
SUBJECT: Title VI Annual Implementation Plan Update

This memorandum is fo serve as the Public Protection Cabinet's (PPC) annual update regarding the
Title VI Plan for our organization.

The PPC 2012 Title VI Plan is attached for your review. The plan covers all entities within the cabinet
that receive federal grants. Those entities are: Department of Insurance and the Board of Claims and -
Crime Victims Compensation Board. There have been no Title VI complaints or instances of non-

compliance in the cabinet this year. The cabinet continues to monitor all activities relating to Title VI to -
ensure compliance with the plan.
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Clotitntoiwediet ot Kentircky
Auditor of Public Accounts
Title VI of the Federal Civil Rights Act
Implementation
“Initial Plan and “Plan Update” Form”
[ ] Initial Plan

<] Plan Update

AGENCY: Public Protection Cabinet
DATE: 6-18-2012

Pursuant to KRS 344.015 and Section 2 of 45 KAR 1:080, state agencies receiving federal funds shall
prepare and submit an annual Title VI plan update to the Auditor of Public Accounts and the Kentucky
Commission on Human Rights by July 1, 1995 and by July 1 each year thereafter. Please complete the
following information when submitting annual plan updates.
Check the corresponding sections of the plan that the agency is:
(1) Required to update; and/or
2) Amending.
Please include the updated wording under the applicable sections listed below in your Plan Update.
The following sections are required to be updated annually: (6), (7), (9), (10), (12) and (13). Please
attach a Plan Update detailing updates or changes from the prior year Plan — do not submit your entire
plan once it is on file with the Auditor’s Office.
DX (1) Glossary/Definitions
[ ] (2) Overview
[ 1 (3) Scope Of Title VI Applicability To Programs And Activities
[ ] (4) Responsible Official
[ ] (5) Statement Of Assurance
DX (6) Identify Programs Or Activities Subject To Title VI
DX (7) Complaint Procedures
[ ] (8) Compliance/Noncompliance Reporting
D (9) Agency Training Plan
<] (10) Evaluation Procedures Of Title VI Plan
D4 (11) Public Notice And Outreach
D (12) Recordkeeping And Reporting

D4 (13) Minority Representation On Planning Board Or Advisory Body

NOTE: This form DOES NOT substitute for the actual update that may need to be completed.
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Title VI Compliance Status Report
Public Protection Cabinet
(July 1, 2011 - June 30, 2012)

10.

NOTE: This form DOES NOT substitute for the actual update that may need to be completed.

Services from this facility are provided to clients without regard to
race, color, or national origin.

An employee has been appointed to serve as Title VI Coordinator for
this agency.

Minorities are represented on the advisory board if at least 5% of the
population in the geographic service area are minority persons.

A written procedure exists for hearing and reviewing Title VI
complaints.

Records are maintained regarding all alleged cases of discrimination.

Title VI posters (where possible) are prominently displayed and used
to emphasize the Title VI program and complaint opportunities.

New employees are clearly informed about their responsibilities to
clients under Title VI.

Contracts between this agency and another party include the formal
Title VI “Statement of Compliance” clause.

Other parties which contract with this agency are clearly informed by
this agency about their own responsibilities to clients under Title VI
standards.

All physical facilities and physical areas are made available to every
client without regard to race, color, or national origin.
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Public Protection Cabinet

2012
Title VI Annual Plan Update

Robert D. Vance
Secretary
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Public Protection Cabinet
Title VI Annual Plan Update

. GLOSSARY/DEFINITIONS

“Agency”:

“Contract”:

“Department(s)”:

th]

“Executive Director”:

“EEO”:

“Sub-recipients”:

“Title VI”:

Public Protection Cabinet (PPC)

Any document that awards financial assistance or payments with
federal funds. Includes memorandum of agreements, contracts,
awards of federal financial assistance, grants, or any similar
document

Departments within the Public Protection Cabinet

Executive Director of the Office of General Administration and
Program Support for Shared Services, or his/her designee

Equal Employment Opportunity

Any entity extended federal financial assistance or payments by the
Public Protection Cabinet

Title VI of the Civil Rights Act of 1964
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Public Protection Cabinet
Title VI Annual Plan Update

PROGRAMS OR ACTIVITIES SUBJECT TO TITLE VI
Agency programs receiving federal assistance are listed in Attachment A.

Potential beneficiaries of the agency include other governmental entities, individuals, and
non-profit and for-profit organizations. Assistance is provided in the form of grants, loans,
property and payments for the procurement of services.

This section shall be updated annually.
COMPLAINT PROCEDURES

INTERNAL COMPLAINT/APPEAL PROCEDURE: Any person who believes
himself/herself or any special class of individuals to be subjected to discrimination of the
type prohibited by Title VI may file an oral or written complaint (See Form 1) directly, or
through a representative, to the Office of General Administration and Program Support
for Shared Services at the following address and/or telephone number:

General Administration and Program Support for Shared Services
Attention: Title VI Compliance
4" Floor, Capital Plaza Tower
Frankfort, Kentucky 40601
(502) 564-2042

7.1.a. Complaints should be filed within thirty (30) days of the alleged discrimination.
The Executive Director of the Office of General Administration and Program
Support for Shared Services will promptly acknowledge receipt of the complaint.
The complainant will be advised of the commencement of an investigation of the
alleged discrimination.  All complaints will be promptly investigated. The
investigation must be conducted and completed within thirty (30) working days of
the receipt of the complaint. All information gathered in the investigation shall be
confidential, but subject to open records request.

7.1.b. A written response containing the cabinet’s findings will be provided to the
complainant upon completion of the investigation (See Form 2). The Executive
Director of the Office of General Administration and Program Support for Shared
Services shall confer with the appropriate department Title VI Coordinator in
preparing the response. If the complainant is dissatisfied with the response,
he/she may request a meeting with the Secretary or his/her designee to attempt
a mutually agreeable resolution. Requests for resolution meetings must be made
by the complainant within ten (10) working days of receipt of the written
response. If a mutually agreeable resolution cannot be reached, the complainant
will be advised of the right to file a complaint with the Kentucky Commission of
Human Rights, pursuant to the provisions of KRS Chapter 344.

7.1.c. A withdrawal of a complaint must be in writing, signed by the complainant or
his/her representative and forwarded to the above-stated address in part 7.1
(See Form 3).

7.1.d. If the agency finds, on the basis of a complaint and investigation, that

discrimination has occurred or is occurring, enforcement action will be taken
pursuant to part 8.6. Follow-up compliance reviews will be conducted in
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accordance with part 8.7. (For 8.6 and 8.7, see Public Protection Cabinet’s 2009
Title VI Initial Implementation Plan, submitted 6/30/09)

EXTERNAL COMPLAINT PROCEDURE: Any person who believes himself/herself or
any special class of individuals to be subjected to discrimination of the type prohibited by
Title VI may file a written complaint directly with the Kentucky Commission on Human
Rights (KCHR). KRS 344.200 requires that the complaint must be filed within one
hundred and eighty (180) days after the alleged discrimination. If at the time of the filing
of a complaint with the KCHR there is an internal complaint investigation pending, the
cabinet will suspend its internal investigation, pending the outcome of the KCHR
complaint procedure.

This section shall be updated annually.
TRAINING

In-service training for employees will continually apprise appropriate staff of their
responsibility to render a high quality of service to all clients regardless of their race,
color, or national origin.

The Cabinet Policy Statement and Title VI Plan, explaining the specifics of Title VI, as
well as the Title VI informational brochure have been placed on the cabinet’s Intranet site.
The Intranet site is available to all employees and will provide constant access to the Title
VI information. This electronic format will also provide for easier, more efficient updating
of the Title VI information. Title VI Coordinators for each agency are required to
participate in an annual Title VI training. The Cabinet Coordinator for Title VI is to arrange
this training. Opportunities may be made available for employees to attend outside Title
VI training in an attempt to improve their staff capability, knowledge and effectiveness in
relation to Title VI.

As part of related agency training, the agency will include an overview of Title VI and Title
VI compliance as part of the training agenda. This training will be designed to provide an
awareness of the mission, goals and obligations of the agency in regard to Title VI.

This section shall be updated annually.
GOALS AND EVALUATION PROCEDURE

As stated, the overall goal of the Public Protection Cabinet with regard to Title VI
compliance is to afford all individuals an equal opportunity to participate in federal
financially assisted programs and to benefit equally from those programs.

Each assigned coordinator will ensure that the departments, as well as any future sub-
recipients, continue to be in compliance with Title VI by periodically gathering data and
monitoring compliance activities in a timely manner, a written progress report of sorts. It
is a long-term goal of the agency to encourage continuing minority representation on
agency boards and commissions. No plan deficiencies are known at this time.

Evaluation procedure: The agency will evaluate compliance with Title VI through the
department Plans/Plan Updates and review/investigation procedures set forth in part 8 to
ensure that all agency programs are being conducted without discrimination on the basis
of race, color or national origin. When any of these mechanisms identify discrimination,
the corrective procedures set forth in part 8.6 will be initiated to obtain compliance.

Specifically, if the Director finds a discriminatory practice, based on the provisions of Title
VI, in a federally-funded program administered by an agency department, the department
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will be provided a written notice of the discriminatory practice and will be directed to
immediately take corrective action to eliminate or cease the practice. Individual state
employees that have participated in the practice will receive written notice to immediately
cease the discriminatory practice. Failure of an individual employee to eliminate or cease
the discriminatory practice will result in appropriate disciplinary measures in accordance
with the provisions of KRS chapter 18A and the regulations promulgated pursuant
thereto.

Subrecipients, including those that have entered into contracts with the agency, that are
found to have engaged in a discriminatory practice under the provisions of Title VI will be
given a written notice of the discriminatory practice and will be directed to eliminate or
cease the discriminatory practice. Failure to voluntarily eliminate or cease the
discriminatory practice within thirty (30) days of receipt of the notification letter will be
considered a violation of the terms of the assistance or contract, and will constitute a
basis for suspension or termination of the contract and/or the refusal to grant or pay
continued federally-funded financial assistance.

The agency may suspend or terminate the contract and/or refuse to grant continued
federally funded financial assistance or payments after written notice to the subrecipient
and an opportunity to be heard. If, after hearing, there is a finding on the record that the
discriminatory practice occurred and compliance has not, or cannot be secured by
voluntary means, the Secretary may enter an order suspending or terminating the
contract and/or refusing to continue the grant or payments of financial assistance.

This section shall be updated annually.
PUBLIC NOTIFICATION/OUTREACH

Sub-recipients will be advised of their obligations under Title VI prior to the award of
federal monies. Copies of the Title VI brochures, in English and Spanish, are available to
sub-recipients, as well as training, should there be a request (See Attachment D and E,
respectively). Additionally, we have posted EEO/Title VI Posters in both English and
Spanish in buildings in which our agencies reside (See Attachment F and G,
respectively).

The Title VI brochure is available to all employees, and the public, in our Frankfort and
remote office locations.

To further address the need for providing meaningful access to the cabinet programs by
individuals with limited English proficiency (LEP), language interpretation/translation is
provided, as needed, by Language Services Associates.

Posters from Language Services Associates indicating our ability to provide translation
services to individuals with limited English proficiency (LEP) have been posted in all
office locations (See Attachment I). Also, quick reference guides to assist with the
translation calls have been distributed to all office locations (See Attachment J).

The Cabinet Title VI Coordinator is responsible for ensuring information regarding Title VI
and LEP resources are distributed. Each department within the cabinet has a designated
Title VI coordinator who is responsible for providing Title VI and LEP posters and
brochures to their agencies and Title VI sub-recipients. EEO/Title VI coordinators can be
seen in Attachment B.
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RECORDKEEPING/REPORTING

Paper copies of all complaint documents, data reports, annual surveys, and annual
updates to the Public Protection Cabinet Title VI Implementation Plan will be kept on file
by the Cabinet Title VI Coordinator for at least five years and then forwarded to the
Department of Libraries and Archives. These records are subject to the Kentucky Open
Records Law and public inspection.

The agency will maintain sufficient records and reports to ascertain compliance with Title
VI. Given the broad spectrum of individuals who benefit from the Title VI program and
activities, we are unable to specifically determine the participation of the protected
parties, and service to specific geographic areas.

The Office of General Administration and Program Support for Shared Services will be
responsible for maintaining the following records:

complaints of discrimination based on the provisions of Title VI.

written reports of complaint investigation findings.

Title VI Department Plans/Plan Updates and Compliance Self-Surveys.

written reports of compliance reviews/investigations.

copies of the annual Title VI compliance reports submitted to the Auditor of Public
Accounts and the Kentucky Human Rights Commission.

These reports will be maintained at the address listed in part 7.1. Names of witnesses or
other sources of information obtained during the complaint investigation contained in any
of these documents will not be disclosed to the public or any sub-recipient except upon
order of a court of competent jurisdiction, unless the Office of Legal Services determines
these to be subject to disclosure.

The agency shall submit annual Title VI compliance reports and any plan updates to the
Auditor of Public Accounts and the Kentucky Commission on Human Rights by July 1 of
each year. In addition, we have made no changes to subsections (8) and (9) of this plan.

The Public Protection Cabinet, as of this reporting period, has not received any
complaints nor have there been any reported instances of non-compliance in any
activities conducted by the Cabinet’s offices or departments.

This section shall be updated annually.
MINORITY REPRESENTATION ON PLANNING AND ADVISORY BODIES

Whenever a planning or advisory body, such as a board or a committee, is an integral
part of any department program, the department shall continue to take the necessary
steps to ensure that minority groups are notified of the existence of such bodies and are
provided equal opportunity to participate as members. The cabinet attempts to achieve
minority representation on its boards and commissions. A large number of the members
on various advisory bodies are appointed by the governor. As of the date of filing of this
plan, there is minority representation on the following planning and advisory bodies who
receive federal funds: Board of Claims and Crime Victims Compensation Board,
Kentucky Health Care Improvement Authority, Health Insurance Advisory Council, Board
of Housing, Building and Construction, and possibly the Local Premium Tax Advisory
Council, Electrical Advisory Committee, State Plumbing Code Committee, and Kentucky
Single Family Dwellings Advisory Committee, as multiple members did not respond to a
Title VI race/ethnicity self-reporting survey.
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Minority representation of each planning and advisory body is listed in Attachment H.

As of the date of the filing of this plan, the agency has approximately 43 (7%) staff
persons classified as Black/African American, Hispanic/Latino, Asian, American
Indian/Alaskan Native, two or more races and unknown (See Attachment H).

This section will be updated annually.
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ATTACHMENT A
Public Protection Cabinet

Programs Subject to Title VI
Program Type of Assistance Delivery Coverages Potential Beneficiaries
Kentucky Access High Medical and Pharmaceutical | Medical claims and | The program allows | Medically high risk Kentucky
Risk Pool Grant of the reimbursements to High Risk | pharmacy expenditures and | Kentucky  citizens who | citizens  throughout  the
Centers for Medicare and medical applicants that could | reimbursable to applicants | cannot find health insurance, | Commonwealth with
Medicaid Services not otherwise receive | and paid through the | due to high risk medical | considerations to rural areas
(HRP0O 04 and 06) medical coverage due to | Commonwealth’s eMARS | conditions, to be able to | of Kentucky and the citizens
Department of Insurance their particular condition. system. purchase health insurance | thereof.

CFDA # 93.781

from KY Access, division of
the Department of Insurance.

Operational grants for
State High risk pools
through Health and Human
Services/ Centers for
Medicare & Medicaid
Services/Center for
Medicaid and State
Operations. HHS-2009-
CMS-HRP-0004

Grants for Operational
Losses- States that have
established a qualified high
risk pool that has incurred
losses and (1) restricts
premiums charged under the
pool to no more than 200
percent of the premium for
applicable standard risk
rates; (2) offers a choice of
two or more coverage
options through the pool; and
(3) has in effect a
mechanism reasonably
designed to ensure
continued funding of losses
incurred by the state in
connection with operations of
the pool after the end of the
last fiscal year for which a
grant is provided under this

Operational grants for State
High risk pools through
Health and Human Services/
Centers for Medicare &
Medicaid Services/Center for
Medicaid and State
Operations. HHS-2009-
CMS-HRP-0004

Grants for Operational
Losses- States that have
established a qualified high
risk pool that has incurred
losses and (1) restricts
premiums charged under the
pool to no more than 200
percent of the premium for
applicable standard risk
rates; (2) offers a choice of
two or more coverage
options through the pool; and
(3) has in effect a
mechanism reasonably
designed to ensure
continued funding of losses
incurred by the state in
connection with operations of
the pool after the end of the
last fiscal year for which a
grant is provided under this

Operational grants for State
High risk pools through
Health and Human Services/
Centers for Medicare &
Medicaid Services/Center for
Medicaid and State
Operations. HHS-2009-CMS-
HRP-0004
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paragraph are eligible to
apply for this grant funding
Special Rule for Pools
Charging Higher Premiums -
In the case of a qualified
high-risk pool of a state
which charges premiums
that exceed 150 percent of
the premium for applicable
standard risks, the State
shall use at least 50 percent
of the amount of the grant
provided to the state to
reduce premiums for
enrollees.

Bonus Grants for
Supplemental Consumer
Benefits - States that have
established a qualified high
risk pool and are receiving
grants for operational losses
are eligible to apply for a
grant to be used to provide
supplemental consumer
benefits to enrollees or
potential enrollees (or
defined subsets of such
enrollees or potential
enrollees) in qualified high
risk pools.

paragraph are eligible to
apply for this grant funding
Special Rule for Pools
Charging Higher Premiums -
In the case of a qualified
high-risk pool of a state
which charges premiums
that exceed 150 percent of
the premium for applicable
standard risks, the State
shall use at least 50 percent
of the amount of the grant
provided to the state to
reduce premiums for
enrollees.

Bonus Grants for
Supplemental Consumer
Benefits - States that have
established a qualified high
risk pool and are receiving
grants for operational losses
are eligible to apply for a
grant to be used to provide
supplemental consumer
benefits to enrollees or
potential enrollees (or
defined subsets of such
enrollees or potential
enrollees) in qualified high
risk pools.

DOI has received a grant
related to the
implementation of the
Federal Patient Protection
Affordability Care Act
(PPACA). The Grants to
States for Health Insurance
Premium Review Cycle |

To provide assistance to
private  health insurance
regulators to develop or
enhance the current rate
review activities for health
insurance premiums,
develop the infrastructure to
collect analyze and report to

This grant will help DOI
better review rate filings that
affect consumers in the state
of Kentucky. The purpose is
to try to keep premiums
down and to provide
transparency of information
to consumers about health

A working group is being
established to expand and
enhance the current rate
review process and expand
consumer protection and
consumer outreach efforts.

Current uninsured
individuals in Kentucky by
helping them obtain health
insurance. Current insured
individuals in Kentucky by
making insurance  more
affordable.

10
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was awarded by the U.S. the U.S. Secretary of Health | insurance.
Department of Health and and Human Services critical
Human Services. information about rate filings
and rate trends, and
CFDA# 93.511 establish data centers that
compile and publish fee
schedule information.
Crime Victims Compensation | The Crime Victims | Compensation is awarded to | Victims of criminal acts | The Commonwealth of
Board Compensation Board assists | victims of a crime through the | committed within the state of | Kentucky and the particular

CFDA# 16.576

innocent victims of crime with

financial assistance as a
consequence of a violent
criminal act that may have

resulted in the victim suffering
bodily or psychological injury or
death.

EMARS system and is based on
an application process which is
verified by programmatic staff
and supported by an appointed
Board.

Kentucky.

victim who incurred injuries as a
result of a violent crime that
might leave that person with
financial hardship.

Crime Victims Compensation
Board

ARRA # 16.802

The Crime Victims
Compensation Board assists
innocent victims of crime with

financial assistance as a
consequence of a violent
criminal act that may have

resulted in the victim suffering
bodily or psychological injury or
death.

Compensation is awarded to
victims of a crime through the
EMARS system and is based on
an application process which is
verified by programmatic staff
and supported by an appointed
Board.

Financial assistance

for related medical, mental
health, funeral expenses or
loss of earnings

Individuals who are victims of
violent crimes
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ATTACHMENT B
Public Protection Cabinet
EEO/Title VI Contacts
Public Protection Cabinet Susan Smith, Cabinet Coordinator (502) 564-2042
Department of Alcoholic Beverage Maurice Brown, Coordinator (502) 564-4850
Control
Department of Insurance Rodney Hugle, Coordinator (502) 564-6156
KY Horse Racing Authority Kendra Thompson, Coordinator (859) 246-2040
Department of Housing, Buildings, and Kathryn McCrystal, Coordinator (502) 573-8044
Construction
Board of Claims and Crime Victims Martin Green, Coordinator (502) 573-2290
Compensation Board
KY Board of Tax Appeals Missy Davis, Coordinator (502) 573-4316
Department of Charitable Gaming Cassie Proctor, Coordinator (502) 573-5528
Department of Financial Institutions Chris Thompson, Coordinator (502) 573-3390
Division of Occupations and Susan Smith, Coordinator (502) 564-2042

Professions

12
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Public Protection Cabinet (58)

I I I I
BRD OF CLAIMS & CRIME OFFICE OF OCCUPATIONS B DEPARTMENT OF CHARITABLE DEPARTMENT OF FINANCIAL DEPARTMENT OF HOUSING,
DEPARTMENT OF INSURAMNCE
VICTIMIG COMP — {58-578) PROFESSIOMNS GAMING INSTITUTIOMNS BUILDING, B CONST.
{58-175) |58-677) {5B-681) |58-685) |5B-6:90)
I [ I
Y BOARD OF TAX APPEALS Administrative Services B b et e Division of L|n_:Eﬁ5.|ng and Administrative Services Housing, Building, and
{58-300) Branch £8.£77-00-00 Compliance Branch Construction Board
S8-676-00-01 5B8-681-02 5B-685-00-00 SB-680-00-01
) ) - Information Technelogy Information Technology
KY HORSE RACING Infarmation Technology op:?:?;:?];e;m" D'“E'ﬂggf;sqrﬂugmmem Branch Branch
COMMISSION Branch 5B-685-00-02 SB-680-00-03
{58-374) S8-676-00-02
T T L P Administrative Services
' 58-685-03 Franich
PivisionioE L Communications and DEPTARTMENT KY BOXING & = SR-EO0-00-04
’ £8-374-03 =g Public Outreach Branch WRESTLING ALUTHORITY 1
i LR-576-00-03 |58-678) Devision af Depository Division of Fire
T Institutions Prevention
Divisian of Incentives and LR-GR5-04 SR-590-01
Developrment Property and Casualty DEPARTMENT ALCOHOL
38-374-04 55_';‘;2:';1 BE”EMSG;EMCU' MRECIL B Drivision of Mon- Davision of Building Code
Divlzion of Veternary ' { ! Depository Instituthons Enforcement
e e :r T I 5B-685-05 5B-600-02
wvision of Financia ; ;
5E-374-05 el L i, Mmunusgr:];ru:n:femms
Division of Securities and At Sa-GR0-00-001 Division of Mumbing
Enforcement S BT S8-630-02
LE-374-06 L Education and Training
Division of Agent Branch e
Licensing 58-680-00-002 D'WEQEE;LH;;C
58-676-06
GFFICE OF THE SECRETARY T Information Technology
{58-675) Branch
Division of Insurance 58-680-00-003
| Fraud Investigation —
EE-67E6-07 Drivision of
Office of Comminics and Distilled Spirits
Pulblic Outreach | LS8-680-01
SB-675-03
Cansumer Protection Division of Malt
; : Division Beverages
Office of Legal Se :
et SE-76-0F S8-630-02

58-675-04d4

Health and Life Division
58-676-09

Division of Kentucky
Access
S58-676-10

Division of Enforcement
58-630-04

13
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How do I get more information about

Title VI or file a complaint?

Information can be obtained from the
departmental Title VI compliance coordinators or
from the Office of General Administration and
Program Support.

Internal Complaint procedure: Any person who
believes she or he, or any special class of
individuals, is subject to discrimination under
Title VI may file an oral or written complaint
through a representative or directly with the
Office of General Administration and Program
Support, Attn: Title VI compliance, 4™ Floor,
Capital Plaza Tower, Frankfort, KY, 40601. The
telephone number is 1-502-564-2042. The fax
number is 1-502-564-2043. The complaint should
be filed within 30 days of the alleged
discrimination. For more infor mation, contact the
Executive Director of the Office of General
Administration and Program Support.

External Complaint Procedure:  Anyone who
believes he or she, or any special class of
individuals, is subject to discrimination under
Title VI may file a written or verbal complaint
directly with the Kentucky Commission on
Human Rights, the Heyburn Building, 7" Floor,
332 West Broadway, Louisville, KY 40202. The
phone number is 502-595-4024 or toll free, 800-
292-5566.

The Public Protection Cabinet does not discriminate on the
basis of race color, religion, national origin, age,
disability or veteran status, and provides, upon request,
reasonable accommodations including auxiliary aids and
services to afford an individual with a disability an equal
opporunity to participate in all programs and activities.
To request materials in an alternate format, contact the
Office of Communications and Public Outreach, 5" Floor,
Capital Plaza Tower, Frankfort, KY 40601. Hearing and
speech impaired persons can contact the agency by using
the Kentucky Relay Sewvice, a toll-free communication
device for the deaf (TDD). For voice to TDD, call 800-
648-6057. For TDD to voice, call 800648-6056.
Office of General Administration and Program
Sup port
June 2009
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ATTACHMENT D

TITLE VI

Bans
discrimination
under programs
receiving federal
money

Public Protection Cabinet

5 Floor, Capital Plaza Tower

500 Mero Street

Frankfort, KY 40601

Kentucky
Public Protection Cabinet
5™ Floor, Capital Plaza Tower
500 Mero Street
Frankfort, KY 40601

14
589



Auditor of Public Accounts - 2012 Title VI

Title VI of the Civil Rights Act

What is Title VI?

Title VI of the Civil Rights Act of 1964 is a
national law that protects people from
discrimination based on race, color or national
origin in connection with programs and activities
that receive federal money. The law states:

No person in the United States shall, on the ground
of race, color, or national origin, be excluded from
participation in, be denied benefits of, or be subject
to discrimination under any program or activity
receiving federal financial assistance.

What are the cabinet's responsibilities

regarding Title VI?

Kentucky Revised Statute 344.015 requires state
agencies to develop Title VI imple mentation plans
and submit annual compliance reports to the state
Auditor of Public Accounts. All employees of the
Public Protection Cabinet have a duty to provide
program benefits and services in a non-
discriminatory manner. This requirement also
applies to businesses and other entities receiving
federal money from the cabinet.

The Kentucky Public Protection Cabinet is
committed to serving all Kentuckians.

What is discrimination?
Discrimination limits equal access to services,
opportunities or other benefits. Some examples of
illegal discriminatory practices under Title VI
include:
¢ Denying any individual services,
opportunity or other benefits for which he
or she is otherwise qualified under a
federally-funded program.

¢ Providing any service or benefit to a
person that is different or provided in a
different manner from that which is
provided to others.

¢ Subjecting a person to segregated or
separate treatment in any manner related
to receipt of service.

¢ Restricting a person in any way in the
enjoyment of services and other benefits
provided to others.

¢ Administering a program in a way that
limits participation by any group of
recipients or  subjects them to
discrimination.

¢ Permitting discriminatory activity in a
facility built, in whole or in part, with
federal funds.

¢ Failing to advise the population eligible to
be served or benefited by a program
about the existence of the program.

¢ Locating a facility in a way that would
limit or impede access to a federally-
funded service or benefit.

What are some examples relating to
the Public Protection Cabinet Cabinet?

Here are some situations that could come under
discriminatory practices covered under Title VI:
¢ Laws under a federally funded program
are enforced differently in minority and
non-minority neighborhoods.
¢ A board or advisory body is established
by an agency receiving federal money.
The agency does not seek minority
representation on the board or advisory
body.
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¢ The recipient of federal funds
discriminates in selection of
contractors.

¢ An agency receives federal funds to
perform corrective/remedial work.
The
money is only used for projects in non-
minority neighborhoods.

W hat discrimination issues ARE NOT
covered by Title VI?

Title VI does not address discrimination based
on age, sex, disability, geographical locale or
wealth. Title VI:
¢ Does not relate to discrimination
against people with disabilities.
¢ Does not apply to employment, except
where employment practices result in
discrimination  against  program
beneficiaries or where the purpose of
the federal funds is to provide
employment.
¢ Does not guarantee increased
purchases from  minority-owned
business.

Many discrimination issues not covered under
Title VI are covered under other laws and
regulations. For more information, contact
the Affirmative Action Coordinator, 4 Floor,
Capital Plaza Tower, Frankfort, Ky. 40601.

Who is responsible for cabinet

compliance with Title VI?

Responsibility is vested with the Secretary of
the cabinet, or his or her designee. The
Executive Director of the Office of General
Administration and Program Support or his
or her designee is responsible for coordinating
Title VI compliance between the various



¢Como puedo obtener mds informacion

acerca del Titulo VI o poner una queja?
La informaciéon se puede obtener de los
coordinadores departamentales del cumplimiento
del Titulo VI o de la Oficina Administrativa
General y Soporte del Programa.
Procedimiento Interno de una Queja: Cualquier
persona que considere que el o ella, o cualquier clase
especial de individuos, esta sujeta a discriminacién
bajo el Titulo VI puede poner una queja oral o por
escrito mediante un representante o directamente
con la Oficina Administrativa General y Soporte
del Programa, con Atencién: Title VI compliance, 4
Floor, Capital Plaza Tower, Frankfort, KY, 40601.
El niimero de teléfono es 1-502-563-2042. El nimero
de fax es 1-502-564-2043. La queja tiene que ser
sometida dentro de 30 dias de la presunta
discriminaciéon. Para mayor informacion, contacte al
Director Ejecutivo de la Oficina Administrativa
General y Soporte del Programa.
Procedimiento Externo de una queja: Cualquier
persona que considere que el o ella, o una clase
especial de individuos, es sujeta a discriminacién
bajo el Titulo VI puede poner una queja verbal o por
escrito directamente a la Comisiéon de Kentucky de
Derechos Humanos,the Heyburn Building, 7“l Floor,
332 West Broadway, Louisville, KY 40202. El
numero de teléfono es 502-595-4024 o llame
gratuitamente al 800-292-5566.
El gabinete de proteccion publica no discrimina por raza,
color, religion, pais de origen, edad, sexo, orientacion
sexual, identidad de género afiliacion politica, condicion
de fumador, incapacidad o condicion de veterano, y, una
vez solicitados, ajustes razonables pueden darse
incluyendo ayuda auxiliary servicios que permitan a un
individuo discapacitado o con limitados conocimientos de
inglés una oportunidad equitativa de participar en todos
los programasy actividades. Para solicitar materiales en
un formato alternado contacte: Office of Communications
and Public Outreach, 5’h Floor, Capital Plaza Tower,
Frankfort, KY 40601. Personas con problemas para
escuchar y hablar pueden contactar la agencia usando el
Servicio del repetidor de Kentucky, un servicio de
comunicacion gratuito para sordos (TDD). Paravoz a
TDD, llame al 800-648-6057. De TDD a voz, llame al
8006 48-6056.

Oficina Administrativa General y Soporte del

Programa
Junio de 2009
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El Acta Titulo VI de los Derechos Civiles

¢Qué es el Titulo VI?

El Titulo VI de la Acta de los Derechos civiles de
1964 es una ley nacional que protege a la gente de
discriminaciéon en base a su raza, color, o pais de
origen en conexién con programas y actividades
quereciben fondos federales. La ley establece:

Ninguna persona en los Estados Unidos serd, en
base a su raza, color o pais de origen, excluida de
participar, negar beneficios, o sujeta a
discriminacion bajo cualquier programa o actividad
que reciba asistencia financiera federal.

¢Cudles son las responsabilidades del

Gabinete en relacién al Titulo VI?

Los Estatutos Revisados de Kentucky 344.015
requieren a las agencies estatales desarrollar un
plan deimplementaciéon del titulo VI y someter
reportes anuales de cumplimiento al Auditor de
Cuentas Publicas del Estado. Todos los empleados
del gabinete de proteccion publica tienen la
responsabilidad de proveer programas de
beneficios y servicios de una forma no-
discriminadora. Este requerimiento también se
aplica a negocios y otras entidades que reciben
fondos federales del gabinete.

El gabinete de proteccion publica esta
comprometido a servir a todas las personas de
Kentucky.

¢Qué es la discriminacién?
Discriminacién limita acceso equitativo a
servicios, oportunidades y otros beneficios.
Algunos ejemplos de practica discriminatoria
ilegal bajo el Titulo VI incluyen:
¢ Negar a cualquier individuo servicios,
oportunidades u otros beneficios que le
correspondan por medio de un programa
que dependa de fondos federales.

¢ Entregar cualquier servicio o beneficio a
una persona que es diferente o entregar el
servicio de una manera diferente que a
otras personas.

¢ Sujetar a una persona, a ser segregada o
tratarla por separado en cualquier
manera relacionada a la recepcion de un
servicio.

¢ Limitar a una persona de cualquier forma
de disfrutar los servicios y otros
beneficios que se provee a los demas.

¢ Administrar un programa de una forma
que limite la participacién de cualquier
grupo receptor de beneficios o que los
sujete a discriminacion.

¢ Permitir actividad discriminatoria en un
edificio construido en parte o en total con
fondos federales.

¢ No cumplir con aconsejar a la poblacién
que califica recibir beneficios y ser
servida por un programa acerca de la
existencia de dicho programa.

¢ Localizar un edificio de una forma que
limitaria o impediria el acceso a un
servicio pagado con fondos federales.

¢Cudles son algunos ejemplos
relacionados El gabinete de proteccion
publica?
Estas son algunas situaciones que pueden venir
bajo las practicas discriminatorias cubiertas bajo
el Titulo VI:
¢ Leyes bajo un programa financiado por el
Gobierno Federal son aplicadas diferente
en barrios de minorias y de no-minorias.
¢ Se establece un grupo de consejo por una
agencia receptora de dinero del Gobierno
Federal. La  Agencia no busca
representacion de minorias en el grupo de
consejo.
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¢ El receptor de fondos federales
discrimina en la seleccién de

contratistas.
¢ Una agencia recibe fondos federales
para ejecutar trabajo de

recuperacion/correctivo. . El dinero es
solo utilizado para proyectos en
barrios de no-minorias.

¢{Qué temas de discriminacion NO
ESTAN cubiertos por el Titulo VI?

El TituloVI no menciona discriminacién en
base a edad, sexo, incapacidad, localizacién
geogrifica o riqueza. Titulo VI:
¢ No se relaciona a la discriminacién en
contra de personas con
discapacidades.
¢ No se aplica a empleo, a excepcién
donde las practicas de empleo
resultan en discriminacién en contra
de beneficiarios de programas donde
el propésito de los fondos federales es
el de proveer empleo.
¢ No garantiza incrementos de compras
de duefios de negocios que son
minorias.

Muchos temas de discriminacién que no son
cubiertos bajo el Titulo VI estin cubiertos
bajo otras leyes o regulaciones. Para mayor
informacién contacte el Coordinador de
Affirmative Action, 4" Floor, Capital Plaza
Tower, Frankfort, Ky. 40601.

¢Quién es el responsable del
cumplimiento del Titulo VI en el
Gabinete?

La responsabilidad esta creada con el
Secretario(a) del Gabinete o su designado(a).

El Director Ejecutivo de la Oficina
Administrativa General y Soporte del
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Equal Employment Opportunity 1s

THE LAW

Emplovers
Holding Federal
Contracts or
Subcontracts

Applicants to and employees of
companies with a Federal govern-
ment contract or subcontract are
protected under the following
Federal authorities:

RACE, COLOR, RELIGION,
SEX, NATIONAL ORIGIN

Executive Order 11246, as amended,
prohibits job discrimination on the
basis of race, color, religion, sex or
naticonal origin, and requires affirma-
tive action to ensure equality of
opportunity in all aspects of
employment.

INDIVIDUALSWITH
DISABILITIES

Section 503 of the Rehabilitation Act
of 1973, as amended, prohibits job
discrimination because of disability
and requires affirmative action to
employ and advance in employment
qualified individuals with disabilities
who, with reasonable accommodation,
can perform the essential functions
of a job.

VIETMNAM ERA, SPECIAL
DISABLED, RECENTLY
SEPARATED, AND OTHER
PROTECTED VETERANS

38 U.5.C. 4212 of the Vietnam Era
Veterans' Readjustment Assistance Act
of 1974, as amended, prohibits job
discrimination and requires affirmative
action to employ and advance in
employment qualified Vietnam era
veterans, qualified special disabled
veterans, recently separated veterans,
and other protected veterans.

Any person who believes a contractor
has wviolated its nondiscrimination or
affirmative action obligations under
the authorities above should contact
immediately:

The Office of Federal Contract
Compliance Programs (OFCCP),
Employment Standards Administration,
1.5, Department of Labor,

200 Constitution Avenue, N,
Washington, D.C. 20210 or call

(202) 693-0101, or an QFCCP
regional or district office, listed in
most telephone directories under LS,
Government, Department of Labor.

Private Employment,
State and Local
Governments,
Educational Institutions

Applicants to and employees of most private employers, state

and local governments, educational institutions, employment
agencies and labor organizations are protected under the following
Federal laws:

RACE, COLOR, RELIGION, SEX, NATIONAL
ORIGIN

Title VIl of the Civil Rights Act of 1964, as amended, prohibits
discrimination in hiring, promaotion, discharge, pay. fringe benefits,
Jjob training, classification, referral, and other aspects of employment,
on the basis of race, color, religion, sex or national origin.

DISABILITY

The Americans with Disabilities Act of 1990, as amended, protects
qualified applicants and employees with disabilities from discrim-
ination in hiring, promotion, discharge, pay, job training, fringe
benefits, classification, referral, and other aspects of employment on
the basis of disability. The law also requires that covered entities
provide qualified applicants and employees with disabilities with
reasonable accommaodations that do not impose undue hardship.

AGE

The Age Discrimination in Employment Act of 1967, as amended,
protects applicants and employees 40 years of age or older from
discrimination on the basis of age in hiring, promotion, discharge,
compensation, terms, conditions or privileges of employment.

SEX (WAGES)

In addition to sex discrimination prohibited by Title VIl of the Civil
Rights Act of 1964, as amended (see above), the Equal Pay Act of
1963, as amended, prohibits sex discrimination in payment of wages
to women and men performing substantially equal work in the same
establishment.

Retaliation against a person who files a charge of discrimination,
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participates in an investigation, or opposes an unlawful employment
practice is prohibited by all of these Federal laws.

If you believe that you have been discriminated against under any of
the above laws, you should contact immediately:

The 115, Equal Employment Opportunity Commission (EEOC),
1801 L Street, N, Washington, D.C. 20507 or an EEOC field
office by calling toll free (B00) 689-4000. For individuals with
hearing impairments, EEOC' toll free TDD number is (800) 669-6820.
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Programs or
Activities Receiving
Federal Financial
Assistance

RACE,COLOR, RELIGION,
NATIONAL ORIGIN, SEX

In addition to the protection of Title
VIl of the Civil Rights Act of 1964, as
amended, Title V| of the Civil Rights
Act prohibits discrimination on the
basis of race, color or national origin
in programs or activities receiving
Federal financial assistance. Employ-
ment discrimination is covered by
Title VI if the primary objective of the
financial assistance is provision of
employment, or where employment
discrimination causes or may cause
discrimination in providing services
under such programs. Title [X of the
Education Amendments of 1972
prohibits employment discrimination
on the basis of sex in educational
programs or activities which receive
Federal assistance.

INDIVIDUALS WITH
DISABILITIES

Sections 501, 504 and 505 of the
Rehabilitation Act of 1973, as
amended, prohibits employment
discrimination on the basis of disabil-
ity im any program or activity which
receives Federal financial assistance in
the federal government. Discrimina-
tion is prohibited in all aspects of
employment against persons with
disabilities who, with reasonable
accommaodation, can perform the
essential functions

of a job.

If you believe you have been
discriminated against in a program

of any institution which receives
Federal assistance, you should contact
immediately the Federal agency
providing such assistance.
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La Igualdad De Oportunidades De Empleo Es

Empleadores con
Contratos o
Subcontratos
Federales

Solicitantes de empleo y empleados
de compafifas privadas que tienzn un
contrate o subcontrate federal son
protegides por las siguientes autori-
dades federales:

RAZA, COLOR, RELIGION,
SEXO, ORIGEN NACIONAL

La Orden del Poder Ejecutive 11246,
seglin enmendada, prohibe la discri-
minacién en el emplec por razén de
raza, color, religidn, sexo u origan
nacional,y requiere programas de
accién afirmativa para asegurar la
igualdad de oportunidades en todos
les aspectos de empleo.

INDIVIDUOS CON
IMPEDIMENTOS

La Seccién 503 de la Ley de
Rehabilitacién cle 1973, segin enmen-
dada, prohibe la discriminacién en el
emplec por razén de impedimente y
requiere programas de accién afirma-
tiva en la contratacién y ascenso de
personas calificadas con impadimen-
tos que, con comedidad razonable,
pueden desempefiar las funciones
esenciales del emplec.

VETERANOS DE LA ERA DE
VIETNAM ,VETERANOS CON
IMPEDIMENTOS ESPECIALES,
Y OTROS YETERANOS
PROTEGIDOS

38 US.C. 4212 de la Ley de
Asistencia para la Readaptacién de los
Veteranos deVietnam prohibe la dis-
criminacién en el empleo y exige pro-
gramas de accién afirmativa en la
contratacién y ascense de vetaranos
calificades deVietnam y de veteranos
calificados con impedimentos espe-
ciales.

Cualquier parsona que crea que un
contratista no ha cumplide con sus
chbligaciones referentes a la no dis-
criminacién o los programas de
accion afirmativa bajo las leyes ante-
risrments mencicnadas debe comuni-
carse de inmediato con:

The Office of Federal Contract
Compliance Programs (OFCCP),
Employment Standards
Administration, U.5. Department of
Labor, 200 Ceonstitution Avenue,

N Washington, D.C. 202 10 o lla-
mar al(202)693-0101, 0 una oficina
regional o de distrite del OFCCR
listade bajo &l ticulo U.S. Gevernment,
Drepartment of Labor:

LA LEY

Empleadores Privados,
Gobiernos Estatales y
Locales, Instituciones
de Ensefianza

Las siguientes leyes federales protegen selicitantes de empleo y
empleades de la mayeria de los empleadores privades, gobier
-nos estatales y locales, instituciones de ensefianza, agencias de
emplao y organizaciones laborales:

RAZA, COLOR, RELIGION,
SEXO, ORIGEN NACIONAL

El Tiula V11 de la Lay de Dereches Civiles de 1964, segin
enmendada, prohibe la discriminacién en el emples por razén
de raza, color, religién, sexo u origen nacional en la contra-
tacién, promacién, despido, pago, beneficios suplementarios,
programas de adiestramiento, clasificacién de empleo, reclu-
tarniento y bajo cualquier otre término y condicién de empleo.

IMPEDIMENTO

La Ley para Personas con Impedimentos de 1990, segin
enmendada, protege selicitantes de empleados y emprea des con
impedimantos contra la diseriminacién en la contratacién, pro-
mocién, despide, page, programas de adiestramiento, benefi-

cios suplementarios, clasificacion, asignacion, y otros aspectos

de emplec per razén de impedimente. La lay también exige

que toda entidad comprendida proporcione a solicitantes de
emplec y empleados calificados con impedimentos comedidad
razonable al menos que esto cause dificultad excesiva.

EDAD

La Ley Contra la Discriminacién en el Empleo por Razén de
Edad de 1967, segin enmendada, protege solicitantes de
emplec y empleados de 40 afies de edad o mis de la diserimi-
nacién en el empleo por razén de edad en la contratacicn,
premecion, despido, page, y bajo cualquier otro términe,
condicién o privilegio de empleo.

SEXO (PAGO)

Ademas del Tieulo V1 1 de la Ley de Dereches Civiles de 1964
(anteriormente descrita), la Ley de |gualdad en el Pago de

1963, segiin enmendada, prohibe la discriminacién por razén
de sexo en el pago de salarico a mujeres y hombres que realizan
trabajos sustancialmente iguales en el mismo lugar de trabaje.

Temar represalia contra una persona que haya presentado una
denuncia de discriminacién, participe en una investigacién, o se
oponga a una practica ilegal de empleo es prohibido por todas
estas leyes faderales.

Si usted cree que ha sido discriminadeo bajo cualquiera de las
leyes descritas, debe comunicarse de inmediato con:

La Comisién de lgualclad cle Oportuniclades de Empleo
(EEQC), 1801 L Street, MW, Washington, D.C. 20507 & con
una eficina lecal de la Comisién Harnande gratuitamente al
(800) 669-4000. Para personas con impedimentos auditivos, &l
nimers sin cargs de la Comisién por el sisterna TDD es
(800) 669-6820.
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Programas o
Actividades que
Reciben Subsidios
Federales

RAZA, COLOR, ORIGEN
NACIONAL,SEXO

Ademds del amparo que brinda el
TituleVIl cle la Lay de Derechos
Civiles de 1964, el Titulo V1 de la ley
prohibe la discriminacién per razén
de raza, color, u erigen nacional en
programas o actividades que reciben
subsidios federales. Discriminacién

en el empleo estd comprendida bajo
el Titule V1 si el objetive primardial
del subsidic es preporcicnar emplecs
¥ en los casos en que la diserim-
inacién en el empleo causa o podria
causar diseriminacién en la prestacién
de servicios de esos programas. El
Titule IX de las Enmiendas de
Educacién de 1972 prehibe la diseri-
minacién en &l emples por razén de
sex0 en programas o actividades
educacionales que reciben subsidics
federales.

INDIVIDUQS CON
IMPEDIMENTOS

La Seccién 504 de la Ley de
Rehabilitacion de 1973, segan enman-
dada, prohibe la discriminacién en el
empleo por razén de impeadimantes
en cualquier programa o actividad que
recibe subsidios del gobierno federal.
Se prohibe la discriminacién en todas
las modalidades de emplee contra
personas con impedimentos fisicos y
mentales que, con comodidad
razonable, puaden desempefiar las
funciones esenciales del emplec.

Si usted cree que ha side diserimina-
do en el empleo en un programa de
cualquier institucién que recibe sub-
sidios federales, debe comunicarse de
inmediate con la agencia federal que
otorga el subsidio.
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ATTACHMENT H

Minority Representation on Boards or Advisory Committees

Board of Claims & Crime Victims Compensation

Race/National Origin Number Percentage
White (Not Hispanic or Latino) 4 80%
Black of African American (Not Hispanic or Latino) 0 0
Hispanic or Latino 0 0
American Indian or Alaskan Native (Not Hispanic or Latino) 0 0
Asian (Not Hispanic or Latino) 0 0
Native Hawaiian or Other Pacific Islander (Not Hispanic or Latino) 0 0
Two or More Races (Not Hispanic or Latino) 1 20%
Total Minority (not including women) 1 20%
Kentucky Health Care Improvement Authority

Race/National Origin Number Percentage
White (Not Hispanic or Latino) 1 6.67%
Black of African American (Not Hispanic or Latino) 1 6.67%
Hispanic or Latino 0 0
American Indian or Alaskan Native (Not Hispanic or Latino) 0 0
Asian (Not Hispanic or Latino) 0 0
Native Hawaiian or Other Pacific Islander (Not Hispanic or Latino) 0 0
Two or More Races (Not Hispanic or Latino) 0 0
Unknown (including 2 vacancies) 13 86.66%
Total Minority (not including women) 1 6.67%
Local Premium Tax Advisory Council

Race/National Origin Number Percentage
White (Not Hispanic or Latino) 3 33.33%
Black of African American (Not Hispanic or Latino) 0 0
Hispanic or Latino 0 0
American Indian or Alaskan Native (Not Hispanic or Latino) 0 0
Asian (Not Hispanic or Latino) 0 0
Native Hawaiian or Other Pacific Islander (Not Hispanic or Latino) 0 0
Two or More Races (Not Hispanic or Latino) 0 0
Unknown 6 66.67%
Total Minority (not including women) 0 0

Health Insurance Advisory Council

Race/National Origin Number Percentage

White (Not Hispanic or Latino) 0 0
Black of African American (Not Hispanic or Latino) 0 0
Hispanic or Latino 1 11.1%
American Indian or Alaskan Native (Not Hispanic or Latino) 0 0
Asian (Not Hispanic or Latino) 0 0
Native Hawaiian or Other Pacific Islander (Not Hispanic or Latino) 0 0

Two or More Races (Not Hispanic or Latino) 0 0
Unknown 8 88.89%
Total Minority (not including women) 1 11%
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Kentucky Board of Boiler and Pressure Vessel Rules

Race/National Origin Number Percentage
White (Not Hispanic or Latino) 7 100%
Black of African American (Not Hispanic or Latino) 0 0
Hispanic or Latino 0 0
American Indian or Alaskan Native (Not Hispanic or Latino) 0 0
Asian (Not Hispanic or Latino) 0 0
Native Hawaiian or Other Pacific Islander (Not Hispanic or Latino) 0 0
Two or More Races (Not Hispanic or Latino) 0 0
Unknown 0 0
Total Minority (not including women) 0 0
Manufactured Home Certification and Licensure Board

Race/National Origin Number Percentage
White (Not Hispanic or Latino) 7 100%
Black of African American (Not Hispanic or Latino) 0 0
Hispanic or Latino 0 0
American Indian or Alaskan Native (Not Hispanic or Latino) 0 0
Asian (Not Hispanic or Latino) 0 0
Native Hawaiian or Other Pacific Islander (Not Hispanic or Latino) 0 0
Two or More Races (Not Hispanic or Latino) 0 0
Unknown 0 0
Total Minority (not including women) 0 0
Electrical Advisory Committee

Race/National Origin Number Percentage
White (Not Hispanic or Latino) 1 9%
Black of African American (Not Hispanic or Latino) 0 0
Hispanic or Latino 0 0
American Indian or Alaskan Native (Not Hispanic or Latino) 0 0
Asian (Not Hispanic or Latino) 0 0
Native Hawaiian or Other Pacific Islander (Not Hispanic or Latino) 0 0
Two or More Races (Not Hispanic or Latino) 0 0
Unknown 10 91%
Total Minority (not including women) 0 0
Board of Housing, Building and Construction

Race/National Origin Number Percentage
White (Not Hispanic or Latino) 16 94%
Black of African American (Not Hispanic or Latino) 1 6%
Hispanic or Latino 0 0
American Indian or Alaskan Native (Not Hispanic or Latino) 0 0
Asian (Not Hispanic or Latino) 0 0
Native Hawaiian or Other Pacific Islander (Not Hispanic or Latino) 0 0
Two or More Races (Not Hispanic or Latino) 0 0
Unknown 0 0
Total Minority (not including women) 1 6%
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State Plumbing Code Committee

Race/National Origin

Number

Percentage

White (Not Hispanic or Latino)

1

14%

Black of African American (Not Hispanic or Latino)

Hispanic or Latino

American Indian or Alaskan Native (Not Hispanic or Latino)

Asian (Not Hispanic or Latino)

Native Hawaiian or Other Pacific Islander (Not Hispanic or Latino)

Two or More Races (Not Hispanic or Latino)

Unknown

0

Total Minority (not including women)
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Board of Heating, Ventilation and Air Conditioning Contractors

Race/National Origin

Number

Percentage

White (Not Hispanic or Latino)

7

100%

Black of African American (Not Hispanic or Latino)

0

Hispanic or Latino

American Indian or Alaskan Native (Not Hispanic or Latino)

Asian (Not Hispanic or Latino)

Native Hawaiian or Other Pacific Islander (Not Hispanic or Latino)

Two or More Races (Not Hispanic or Latino)

Unknown

Total Minority (not including women)
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Kentucky Single Family Dwellings Advisory Committee

Race/National Origin

Number

Percentage

White (Not Hispanic or Latino)

7

87.5%

Black of African American (Not Hispanic or Latino)

Hispanic or Latino

American Indian or Alaskan Native (Not Hispanic or Latino)

Asian (Not Hispanic or Latino)

Native Hawaiian or Other Pacific Islander (Not Hispanic or Latino)

Two or More Races (Not Hispanic or Latino)

Unknown

0

Total Minority (not including women)
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Minority Representation of Total Cabinet Workforce

Race Number Percentage

White 614 93.5%
Black/African American 29 4%
Hispanic/Latino 4 .6%
American Indian/Alaskan Native 1 2%
Asian 5 .8%
Native Hawaiian/Other Pacific Islander 0 0
Two or More Races 2 .3%
Other 2 3%
Total 657 100%
Total White 614 93%
Total Minority 43 7%

23
598




Auditor of Public Accounts - 2012 Title VI

ATTACHMENT I

IF YOU NEED AN INTERPRETER, PLEASE POINT TO YOUR LANGUAGE

Albanlan: Shoip

Mése kenl nevojé pér pérkthyes, trageni gjuhen tua).

Armenian: Lo)kpkl

bpl. |||ur pupqu‘mhh.k ku'lll{ mLl, |Jl.|||||:l.|i LLT ﬂl;l:.“l:“l:l.l ﬁl|| |LI|LIIJ-..

Cambodian: fgl

sitnsimnnpimignonipr fuseaeimdmanmniga
Dutch: Mederlands

Als v een Wik nodig hebt, wijs dan uw teal aan.

Finnlsh: Suomi
Jos tarvitsat tulkin, osoita heluamaasi kielhvalintza.
German: Deutsch

Bitte zedgen Sie auf Ihre Sprache, wenn Sie einen Dolmetscher brauchen.

Gujarat: #x21dl

W el #lasalall wee S d 4l s das il
Halrew: n'-oy

DI DO T 1IN aTITR'YT OOTIET 0330 08

Hmigng: Hmoob

‘Yog koj xEv tau lus neeg pes lus, aw bes rau ko) yam s,

lpo: lbo

Gburu na ichoro onye nkowe akw, two ake na asusu gi

Japamese: HEE

MFEEMLOES FEERBERLRLTREE N,

Lautlin:  WMANEMD i K fop

IR EGUIMRNRTD T8 IR RO

Morwaglan: Norsk

Pek pa ditt sprak hvis du trenger hjglp &v en oversatiar.
Portuguese: Forugués

Se precisa de um intérprete aponte pare ¢ nome da lingua que fala.
Romanian: Aoméns

Daca aveti nevole de un intarpret, va rugam indicatl catre limba varbita
Serblan: Concsoa

AxD Bam je noTpebas NpesogANaL, 03HAHUTE Baw jeaw.

Spanish: Espafiol

Si necesita un intdrprate, sefiale su idioma.

Tagalog: Tegelog

Hung keilangan ninyo ng interprater o tagasalin, ituro ang inyong wika.
Thal: lre - :

WAV TUWABANTTR1H N1 8 fin e e

Yiddish: wmu

AOID WA W DAY U0 WRIGUATHT KR T 0200 VR 3

Simplified Chinese

Cantonese nig B
Chaochow BHiE B
Fuklenese i3 WA
Fuzhou HHiE W
Mandarin iRz B
Shanghal LEHE ElEE
Talwaness #iRiE #HE
Tolshaness &l =11 71
Ning Po FEE e EE

MEMREEE | KEORSERE,
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4= tArabic
Lppliakd Zall Q1 2] sparfin J] Berle 4 25 13
Bosnian: Sesanski
Ako vam je portreban prevodilac, oznadite vas jezik.
Croatian: Hrvatski
Ako vam je potreban prevodilac, oznadite vas jezik.
ralé cFarsl
aomd gl 1y e S o0 L lzkal o oda t-l_n.-l e ) =l

French: Frangais

51 vous evez besoin d'un interpréte, indiquez voire langue.
Graak: ELhnvikd

Eav ypeialeate Siepunvin, mapaaki Seifre m yAioon oog.
Haltlan Creale: Kraydl Ayisyen

Siw bazwan yon entdprét, montre ki lang ou pale.

Hindi: fi=dt

=% o o wT e ol aTeEn @, ot s o st g e
Hungarian: Meagyar

Ha tolmécsra van sziksége, mulasson anyanyelwéne,

Itallan: lialiano

Se avele bisogno di un interprete, puntate alla vostra lingua.
Horean: 8=04

Biu| A0 I 8 ol M atLAl2.

Latvian: Latviadu

Ja Jumis ir vajadzigs tulks, 10dzu, norddist Josu waledu.
Polish: Polski

Jedli potrzabujg Pafsteo tumacza, prosze wekazat na swij jeeyh.
Punjall: d=ift

B g I ot = e T R e e
Russlam: Pyccuud

Ecm Bam HyseH NEPESoIHUH, YEERWTE CBOA AILIE.

Somall: Soomazli

Hadaad u baahan tahay gof kuu furjuma, tilmaamo lugadaada.
Swedish: Svenska

O du behdver tolk, var god paka pd ditt spedl

Tamill: pafip

Gum@Gueain) Bpanabushnsen  plnalar
Vietnamese: Tigng Vit

MNé&u cdn thdng dich w&n xin hdy chi vao ngbn nglf cla quy vi.
Yoruba: Ede Yoruba

Ti o ba nilo oghufo, jowo toka si ede re

Gwmfewd il ap.

Traditional Chinese

] S
m  Language Services

S INTERPRETALK

METEEMA MEDINEE,
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ATTACHMENT J

o
Y4

F e

CALL TOLL FREE 1-866-903-3647

1. Cabinet
2. Department
3. Division
4. Your Name
Request the language neaded, or ask for assistance in identifying the language.

[
ol ]

[
=

Hold momentarily while your interprater is connacted.

The coordinator will inform you that the interpreter is now “on the line", and give you the
interpreter’s |ID number.

[

Explain the objective of the call to the interpreter. Then proceead by speaking diractly to the
non-English spaaker in the first person.

Example: “What is your nama?” NOT “Ask har what her name is."

[

Upon completion of the call, all parties should simply hang up. Your time will be
automatically recorded.

== Language Services -,?}EEEEM | Account Code - 2248

[
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Language:
Albanlan:
Arabic:
Chinese:
French:
Garman:

Gujarati:

Haitian Creale:

Hirel:
[talian:
Japanese;
Korean:

Polish:

Partuguese:

Russian:
Spanish:
Swahili:

Tamil:

Vietnamese:

Auditor of Public Accounts - 2012 Title VI

Written in Language
Hja rinate ju aterr,
R E
Jdemarme nt sl voos sloit.
Cirwn kARt St
Hasniledl L8 aiy o sl
CATEATT LA wrn [ Taarnin,
ST TS T T S
Jromomanto pear bavore.
Sedr bR T A
ek AvkE] A
Morment, prosze,

U momento, por foven,

MiamsaATe, 10N ACT .

Uy rmormenlo por Towor.,
Subin kidogo
Sin) S Eigl s Bl

Xin ¢hi it chdr

Phonetic Pronunciation

nee-yeh mee-noo-teh you loo-tem

dakika meen fahdlock {masculineg)
dakika meen fahdlick {feminine)

ching show hoe

uhn moe-mon seal-voo-play
eye-nan maoment bae-tah
meherbani kariné ek pul thobso
tan-pree tan yaw tee mos-maw
krespya ek pal pratesksha karen
oon mee-nente pair fah-vore-ay
shosho omachi kudasai
jam=kan ki-da-ri-se-yo

mament prosheh

um moeg-meanto, poor fah-vor
padazhdite, pazhalusta

aon moe-ments pacr fah-vor
soo-bes-re key-dough-go
dye-ya-vu seydu oru nimi-doem

sin char moe-chew

*INTERPRETALK
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Form 1: 05/21/2009
Public Protection Cabinet

Complaint/appeal under Title VI of the Civil Rights Act of 1964

Date:

TO: Director, Title VI Compliance

I , hereby file an official complaint against

Name of Person or Agency

Located at:

Complainant's Name:

Complainant's Address:

Street City

State Zip

Basis of Complaint:

Date of Alleged Discrimination:

Signed by Complainant: Date:

Section below to be completed by cabinet:

Referred to on for investigation and report.
Agency Representative Date

Director, Title VI Compliance
Use back of sheet if necessary.
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Form 2: 05/21/2009
Public Protection Cabinet

Report of Title VI Investigation

I, , representing have
Name, Title Name of Department

Investigated the complaint filed on by

Date Name of Complainant

Alleging that discrimination occurred which was in violation of the provisions of Title VI of the Civil Rights Act of 1964.

The results of the investigation were as follows:
|:| The agency or person was found to be in violation of Title VI.
|:| The agency or person was not found to be in violation of Title VI.
|:| The complainant withdrew the complaint.

A copy of the investigation report is attached.

Note: If the agency or person was found to be in violation of Title VI, briefly describe the remedial action taken to assure future
compliance:

Date Signature
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Form 3: 05/21/2009

TO: Public Protection Cabinet

Auditor of Public Accounts - 2012 Title VI

Public Protection Cabinet

Withdrawal of Title VI Complaint

Name

against

Name

located at

Date:

, hereby withdraw my complaint filed on

Date

Complainant's Name:

Complainant's Address:

Reason for Withdrawal:

Signed by Complainant:
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Form 4: 05/21/2009

Public Protection Cabinet

Title VI Self-Survey
1. Date of Survey:
2. Type of Survey: Initial _ Annual Other
3. Cabinet:
Address:

4. Cabinet Secretary:

5. Name of Title VI Coordinator:

Title:

6. Review the minority representation on boards or advisory committees, as submitted by the Title VI Coordinators, whose agencies
received federal financial assistance.

7. Written Policy: Verify written policy stating that service will be provided to all persons without regard to race, color, or national
origin?

8. Records: Verify that permanent records of any complaints are kept on file :
Where?

9. Complaints: If applicable, describe below any complaints received in this reporting period:

Name of Complaint Race Charge Findings

10. Dissemination: Is Title VI information disseminated to your employees and your clients/applicants? Yes No

If yes, describe how employees are informed:

Describe how clients/applicants are informed:
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11.

12.

13.

14.

15.

16.

Auditor of Public Accounts - 2012 Title VI

Are you confident that applicants and clients are clearly aware of their rights under Title VI, including the right to file a complaint?

Yes No

Are new employees clearly informed about their specific responsibilities to clients under Title VI? Yes No

Are staff members periodically re-oriented or refreshed on information detailing their Title VI responsibilities??

Yes No

If yes, state by whom and how:

Compliance Assurance: Do all federally funded contracts contain a Title VI statement of compliance? Yes No

If yes, attach a copy of the Title VI statement included in such contracts.

Are you confident that each of your sub-contractors or vendors, if any, is clearly aware of your facility/agency's commitment to
Title VI?
Yes No

Name and address of person completing the survey:
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